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PINETOWN
 

VISION AND
 

“Nurturing Fine Young Gentlemen
 

 
At Pinetown Boys’ High School it is our passion to see young men grow 
We aim to do this by providing the best intellectual, physical and social education possible and by embracing our 
motto. 

“BRavElY INTO all ThINgS.”
 

Our mission is to enable our boys to develop the confidence to emb
mission is rooted in a Christian ethos and nurturing of our core values:

 

 

 

 
Pinetown Boys’ High School has a fierce pride in their traditions, history, achievements and reputation of the 
school. Parents, teachers, old boys and learners wish to maintain the high standards not only in academic and 
extra mural activities but also in the sphere of behavior and
framework for the creation and maintenance of a culture of positive behaviour within which learners should 
conduct themselves, for the provision of and maintenance of a safe and respectful environment whic
school activities to be conducted in an orderly manner, and to enable the realization of the aims of the school’s 
vision and mission statement. 
 
Education is not only the responsibility of the government, but also of the parents, teachers and 
school, the Code of Conduct promotes values of respect and reconciliation to guide education in the school. 
These include, but are not limited to: 
 

 Respect for the fundamental human rights
 Respect for educators 
 Acceptance and respect of multiculturalism and diversity
 Respect for environment and facilities of the school.

 

OWN BOYS' hIgh SChOOl
 
 
 
 
 
 
 
 

AND MISSION STATEMENT 

Our Vision 
 

“Nurturing Fine Young Gentlemen” 

Our Mission 

At Pinetown Boys’ High School it is our passion to see young men grow through a holistic learning environment. 
We aim to do this by providing the best intellectual, physical and social education possible and by embracing our 

“BRavElY INTO all ThINgS.” 

Our mission is to enable our boys to develop the confidence to embrace the challenges of the future. This 
mission is rooted in a Christian ethos and nurturing of our core values: 

Caring 
Integrity 
Respect 

Commitment 
Loyalty 

Excellence 
Courage 
Bravery 
Honour 

PART ONE 

Code of Conduct 

has a fierce pride in their traditions, history, achievements and reputation of the 
school. Parents, teachers, old boys and learners wish to maintain the high standards not only in academic and 
extra mural activities but also in the sphere of behavior and strength of character. The Code of Conduct is the 
framework for the creation and maintenance of a culture of positive behaviour within which learners should 
conduct themselves, for the provision of and maintenance of a safe and respectful environment whic
school activities to be conducted in an orderly manner, and to enable the realization of the aims of the school’s 

Education is not only the responsibility of the government, but also of the parents, teachers and 
school, the Code of Conduct promotes values of respect and reconciliation to guide education in the school. 

Respect for the fundamental human rights 

multiculturalism and diversity 
Respect for environment and facilities of the school. 

 

BOYS' hIgh SChOOl 

through a holistic learning environment. 
We aim to do this by providing the best intellectual, physical and social education possible and by embracing our 

race the challenges of the future. This 

has a fierce pride in their traditions, history, achievements and reputation of the 
school. Parents, teachers, old boys and learners wish to maintain the high standards not only in academic and 

The Code of Conduct is the 
framework for the creation and maintenance of a culture of positive behaviour within which learners should 
conduct themselves, for the provision of and maintenance of a safe and respectful environment which allows all 
school activities to be conducted in an orderly manner, and to enable the realization of the aims of the school’s 

Education is not only the responsibility of the government, but also of the parents, teachers and learners of the 
school, the Code of Conduct promotes values of respect and reconciliation to guide education in the school. 
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Rules and regulations 
 
 The Headmaster and the Staff reserve the right to exercise punitive measures fairly where they deem it 

necessary to ensure the safety of Learners and Staff, and the efficient running of teaching, learning and the 
school. 

 
The Code of Conduct 
 
WHEREAS Pinetown Boys’ High School is a public school as envisaged in Sectioned 12, read with 

Sectioned 52 of the South African Schools Act, 1996 (“SASA”) 
AND WHEREAS The government of the School is vested in its Governing Body in terms of Section 16 of 

SASA 
AND WHEREAS In terms of Section 8 of SASA the Governing Body must, subject to any applicable 

provincial law, adopt a Code of Conduct for the learners of the School after consultation 
with them, their parents and educators of the School, which Code of Conduct must aim at 
establishing a disciplined and purposeful school environment, dedicated to the 
maintenance and improvement of the quality of the learning process at School. 

AND WHEREAS The Governing Body SGB as representatives of the parents has consulted with parents, 
RCL as representatives of the learners and educators of the school concerning the content 
of the Code of Conduct and has, further, considered the guidelines for such Codes of 
Conduct published by the Minister of Education in Government Gazette No. 18900 of 15 
May 1998 [Notice No. 776 (1998)] 

NOW THEREFORE The Governing Body adopts the Code of Conduct for the learners of the School in and 
subject to the terms set out in this Part one and Part two and Part three following. 

 
1. DEFINITIONS 

 
In this Code of Conduct, unless the context indicates otherwise, the following words bear the following 
meanings: 
 
“The Act” Means the South African Schools Act. 1996 (Act. 84 of 1996); 
“SGB” Means the school Governing Body of a public school; 
“Governing Body” The Governing Body of the School, duly constituted in terms of SASA and 

applicable provincial laws; 
“Code” Means the Code of Conduct of Governing Body of a public school as 

contemplated in section 26A of the Act; 
“Committee” Means any committee established by a Governing Body as contemplating 

in section 23 of the Act; 
“Constitution”  Means the constitution of a Governing Body of a public school as 

contemplated in section 26A of the Act; 
“Member” Means the member of the Governing Body as contemplated in section 23 

of the Act;   
“HoD” Means the Head of the Department of Education;  
“Code of Rights and Duties” The Code of Rights and Duties of the respective stakeholder groupings of 

the school; 
“School” Pinetown Boys’ High School; 
“Minister” The minister of Basic Education; 
“Ministerial Guidelines” The Guidelines referred to the Preamble to this part of the Code; 
“General Rules of the Classroom” The Rules referred to in Sectioned 2.5.2 of the Schedule A of part two of 

the Code; 
“Department” The Provincial Department of Education; 
“Provincial Department”/”GDE” Education Department of KZN; 
“Principal” The serving Principal or Acting Principal of Pinetown Boys’ High School; 
“Educator” Any educator, including the Principal and Deputy Principal, performing 

teaching services at Pinetown Boys’ High School; 
“Learner” Any learner duly admitted to and enrolled at Pinetown Boys’ High School; 
“Disciplinary Committee” The Committee of members of the Governing Body of the School, having 

a vote, appointed and authorized by resolution of the Governing Body to 
represent it in the performance of its functions in terms of the Code; 

“SASA” The South African Schools Act No. 84 of 1996; 
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2. THE SCOPE OF THIS CODE OF CONDUCT 
 
As a gauge for fair and reasonable actions, the Code of Conduct is binding for every learner of the school. 
The school’s Code of Conduct is applicable: 
 

 On school premises, before, during and after school hours. 
 During all school activities – on or off school property. 
 Outside the school property when the learner is identifiable because of the school uniform and/or 

insignia. 
 

3. AMENDMENTS TO THE CODE OF CONDUCT 
 
The Code of Conduct must be reviewed by the School’s Governing Body in consultation with parents, RCI 
and teachers, annually, or whenever necessary. 
 
This Code may be amended only after consultation with the educators, parents and learners of the School. 
Amendments will take effect upon adoption and ratification thereof by the Governing Body and the 
publication thereof will be posted on the school notice board and will be made available on the website and 
on D6 Communicator. 
 

4. DISPUTE 
 
Any dispute concerning the interpretation of the Code of Conduct shall be finally settled by a ruling of the 
Governing Body. 
 

5. The Code of Rights and Duties of the School attached and referred to in this Code must be read together 
with the Code of Conduct. 
 

6. The Code of Rights and Duties of the School sets out the respective rights and duties of the stakeholders of 
the school and aims at the creation of a climate of mutual respect, understanding and tolerance between 
them in the interest of harmonious relations in a progressive and dynamic School. 

 
Adopted by the Governing Body of Pinetown Boys’ High School by resolution duly taken at Pinetown Boys’ High 
 
 
School on the ______ day of _______________ in __________________.  
 
 
__________________________           ________________________          ________________________ 
Chairperson:                                                 Principal:                       Secretary: 
 
__________________________           ________________________          
Vice-Chairperson:                                  Treasurer:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

LEARNER COMMITMENT TO PINETOWN BOYS’ HIGH SCHOOL

   I, __________________________________, a learner at Pinetown Boys’ 
High School, understand the Code of Conduct and the implications and 
hereby make a commitment to:

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. Abide by the Code of Conduct and Disciplinary systems.
2. Behave in a courteous manner toward everyone with whom I 

interact. 
3. Take responsibility for my learning and attending school and 

classes regularly and punctually and completing all assignment 
tasks on time. 

4. Seek help if I need it.
5. Treat everyone with courtesy and consideration regardless of 

difference in race, religion, culture, ability, gender, age, sexual 
orientation or social class.

6. Co-operate with management, teachers and other school staff.
7. Assist in making the school a safe place for everyone.
8. Let the school know if I feel my rights have been infringed upon, 

or if I experience any other difficulty
9. I plan to participate in the followin

a. Summer sport: ____________________________________
b. Winter sport:   ____________________________________

 

 
 
      ____________________________________      ___________________________________
       Learner signature:                                               Parent signature:
 
                                         
                                               ______/_______/2019    
                                                     Date signed 
 
 
 

 

 

 
 

LEARNER COMMITMENT TO PINETOWN BOYS’ HIGH SCHOOL
 

I, __________________________________, a learner at Pinetown Boys’ 
High School, understand the Code of Conduct and the implications and 
hereby make a commitment to: 

Abide by the Code of Conduct and Disciplinary systems.
Behave in a courteous manner toward everyone with whom I 

Take responsibility for my learning and attending school and 
regularly and punctually and completing all assignment 

Seek help if I need it. 
Treat everyone with courtesy and consideration regardless of 
difference in race, religion, culture, ability, gender, age, sexual 
orientation or social class. 

perate with management, teachers and other school staff.
Assist in making the school a safe place for everyone. 
Let the school know if I feel my rights have been infringed upon, 
or if I experience any other difficulty. 

I plan to participate in the following sport: 
Summer sport: ____________________________________
Winter sport:   ____________________________________

____________________________________      ___________________________________
Learner signature:                                               Parent signature: 

______/_______/2019     
Date signed  

LEARNER COMMITMENT TO PINETOWN BOYS’ HIGH SCHOOL 

I, __________________________________, a learner at Pinetown Boys’ 
High School, understand the Code of Conduct and the implications and 

Abide by the Code of Conduct and Disciplinary systems. 
Behave in a courteous manner toward everyone with whom I 

Take responsibility for my learning and attending school and 
regularly and punctually and completing all assignment 

Treat everyone with courtesy and consideration regardless of 
difference in race, religion, culture, ability, gender, age, sexual 

perate with management, teachers and other school staff. 

Let the school know if I feel my rights have been infringed upon, 

Summer sport: ____________________________________ 
Winter sport:   ____________________________________ 

____________________________________      ___________________________________ 
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PREAMBLE 
 
The Code of Conduct and the Regulations provide a system for the orderly conduct of learners at Pinetown Boys' High School and in 
so doing provides a learning environment for all learners to develop their talents and capabilities. The education of young people is a  
shared responsibility involving the school, learners, and their families, and the members of the community.  
 
The Code of Conduct, Regulations and School Policies and Procedures 

 
 promotes the rights of all learners, educators and parents 
 emphasizes the idea that learners should take responsibility for themselves 
 prohibits all forms of unfair discrimination and intolerance 
 underlines the safety and security of every learner, educator and parent 
 combats disruptive and offensive conduct 

 
The Code of Conduct and Regulations are subject to the following Acts of Parliament (National and Provincial), Regulations 
and Guidelines as amended:  

 
 Constitution of the Republic of South Africa (No 108 of 1996).  
 National Education Policy Act (No 27 of 1996). 
 Government Gazette No.18 900 of May 1998 (Notice No. 776 of 1998). 
 Provincial Gazette Vol. 6. No. 144. 4 October 2000. 
 Educational Laws Amendment Act (No. 50 of 2002). 
 South African Schools Act (No 84 of 1996) as amended. 
 KwaZulu-Natal School Education Act (Act No 3 of 1996). 
 Regulations R285 of 1997 relating to the suspension and expulsion of learners from public schools. 
 Occupational Health and Safety Act (Act No 85 of 1993). 
 Regulation for Safety Measures at Public Schools (Notice 1040 of 2001), amended by Government Notice R1128 on 10 

November 2006. 
 Regulations to Prohibit Initiation Practices in Schools (Notice 1589 of 2002).  
 Policy on Learner Attendance (KZN General Notice 361 of 4 May 2010). 
 National Policy on the Management of Drug Abuse by Learners in South African Schools (Notice 3427 of 2002). 
 Devices to be used and Procedure to be followed for Drug Testing (Government Notice 1140 of 19 September 2008). 
 The definition of parent has been amended in the Schools Act :  
 “parent” means— 

 
(a) The biological or adoptive parent or legal guardian of a learner; 
(b) The person legally entitled to custody of a learner; or 
(c) The person who undertakes to fulfill the obligations of a person referred to in paragraphs (a) and (b) towards the 

learner’s education at school. 
 

  Every learner of the school is legally bound by this Code of Conduct. 
 

Parents are urged to support the School and its Code of Conduct in order to maintain high standards of self-
discipline and behavior to ensure that a caring and safe environment is created. 

 
 
APPLICABILITY OF THE CODE OF CONDUCT AND REGULATIONS  
 

1. A governing body of a school must, after consultation with the learners, parents and educators of a school, adopt a code of 
conduct for the learners in terms of section 8, 8A and 9 of the act. 

2. The school’s Code of Conduct must be consistent with: 
a. The Constitution of the republic of South Africa, 1996. 
b. The South African Schools Act, 1996 (Act No. 84 of 1996), as amended. 
c. The promotion of Administrative Justice Act. 2000 (Act No. 2 of 2000). 
d. Any Provincial Legislation promulgated from time to time by Members of the Executive; and 
e. National and provincial Regulations, guidelines, circulars and policies. 

3. Upon admission of learners to a school, parents must be provided with a copy of the Code of Conduct of that school. 
4. A code of conduct should be clear and must be explained to all learners and parents. 
5. The Code of Conduct must be reviewed from time to time after consultation with all stakeholders referred to in clause 5(1) 

above in order to update the Code of Conduct and to ensure that it is in keeping with the changing legislation, guidelines and 
policies. 

6. The Code of Conduct must include: 
a. Measures that will be taken against learners should there be a breach of the school’s uniform policy. 
b. Processes for random search and seizure and drug testing as contemplated in clause 8A of the Act. 
c. Reference to the school’s cellular phone policy and the consequence of the breach thereof, and 
d. Various levels of misconduct. 

7. The Code of Conduct adopted by the school must accommodate the cultural diversities of a school and of the community in 
which the school is situated. 
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Section 8 of the SA Schools Act states:  
 
Code of Conduct: 
 

(1) Subject to any applicable provincial law, a governing body of a public school must adopt a Code of Conduct for the 
learners after consultation with the learners, parents and educators of the school. 

(2) A Code of Conduct referred to in subsection (1) must be aimed at establishing a disciplined and purposeful school 
environment, dedicated to the improvement and maintenance of the quality of the learning process. 

(3) The Minister may, after consultation with the Council of Education Ministers, determine guidelines for the 
consideration of governing bodies in adopting a Code of Conduct for learners. 

(4) Nothing contained in this Act exempts a learner from the obligation to comply with the Code of Conduct of the 
school attended by such learner. 

(5) A Code of Conduct must contain provisions of due process safeguarding the interests of the learner and any other 
party involved in disciplinary proceedings. 

 
The SA Schools Act therefore imposes an obligation on learners, parents and educators to ensure that there is order and discipline in 
the school. An Educator at the school shall have the same rights as a parent to control and discipline the learner according to the  
Code of Conduct during the time the learner is in attendance at the school, while travelling to and/or from school, any classroom,  
school function, school excursion or school related activity. 
 

 All key stakeholders should uphold the Code of Conduct and regulations even though it is directed specifically at learners. 
 The Code of Conduct and regulations are only enforceable against learners of the school - no other person. 
 The provisions of the Code of Conduct shall not be read or interpreted as excluding the individual's and school's right to 

proceed against an accused in terms of any law. 
 
Learners’ Rights and Responsibilities 
 
It is my right: 
 

 To be educated in a controlled and structured academic environment as expressed in the classroom Code of Conduct. 
 To be respected by other members of the school community, regardless of personal, religious or cultural differences. 
 To freedom of speech and to voice my opinion in a mature, tactful and appropriate manner. 
 To be treated with fairness. 
 To make use of available school facilities and property. 
 To the support of the School in my participation in cultural, sporting or academic activities. 
 Where possible and when appropriate, to be involve in and informed about decisions taken in the School. 
 To work in a clean and litter-free environment. 
 To ask for help and advice. 
 To have school activities begin punctually. 
 To be given text books which are in a serviceable, usable condition. 
 To participate in the life of the community. 

 
AIMS OF THE CODE OF CONDUCT AND REGULATIONS 
 
The Code of Conduct and Regulations aim to 
 

 establish a disciplined and purposeful environment to facilitate effective education and learning; 
 inform learners of the way in which they should conduct themselves at school in preparation for their conduct and safety in 

civil society; 
 set a standard of moral behavior so as to equip learners with expertise, knowledge and skills expected of worthy and 

responsible citizens; 
 promote civic responsibility, self-discipline, exemplary conduct and leadership; 
 provide positive discipline and facilitate constructive learning; and 
 develop a culture of reconciliation, teaching, learning, mutual respect and tolerance and peace. 

 
THE LEGAL AUTHORITY FOR THE CONTROL AND DISCIPLINE OF LEARNERS 
 
While the Constitution and Bill of Rights gives clear direction to the shaping of the regulation of school discipline and the rights of 
learners and educators, it is important to understand that the Government Gazette, Notice 776 of 1998 states the following: 
 

 The South African Schools Act, 1996, section 8(1) empowers a Governing Body to maintain discipline in a school within the 
rights guaranteed by the Bill of Rights (Sections 3.3. and 3.2.). 

 The Code of Conduct prescribes behavior that respects the rights of learners and educators (Section 3.3.). 
 Nothing shall exempt a learner from complying with the Code of Conduct of the school (Section 3.6.). 
 An educator has the same right as a parent to control and discipline the learner according to the Code of Conduct during the 

time the learner is in attendance at school, either in the classroom or a school related activity or function (Section 3.7.). 
 The principal or an educator, upon reasonable suspicion, has the legal authority to conduct a search of any learner or 

property in possession of the learner for a dangerous weapon, firearm, drugs, or harmful dangerous substance, stolen 
property, or pornographic material brought onto the school property. During a search, human dignity shall be observed and 
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learners shall be searched in private by persons of their own gender, preferably in the presence of one other person (Section 
3.8.). 

 All learners have the right to a copy of the Code of Conduct and Regulations.  Ignorance of these regulations, therefore, is 
not an acceptable excuse (Section 5.1(d) & (f)). 

 Every educator is responsible for discipline and they have the full authority and responsibility to correct the behaviour of 
learners whenever such correction is necessary.  Serious misconduct must be referred to the principal; any corrective 
measures or disciplinary action must be commensurate with the offence (Section 7.5. and 7.6.). 

 Contraventions of school regulations should be dealt with fairly and with fair warning (Section 5.1. (e)). Consequences for 
breaking the rules must be included in the regulations (See Part Three). 

 
Offences which may lead to suspension or expulsion 
 

KwaZulu-Natal School Education Act, No 3 of 1996 Regulations relating to the conduct of learners at, and their suspension and 
expulsion from, public schools in terms of section 63(2) of the KwaZulu-Natal School Education Act and section 9 of the SA 
Schools Act; R285 of 1997, dated 21 August 1997. 
 
The South African Schools Act makes provision for due process including a fair hearing before a learner may be suspended from 
the School by the Governing Body. If a learner violated any serious rules that may require suspension or expulsion, must be 
brought to the attention of the Principal. The Principal will decide what action must be taken. If the Principal decide to take the 
learner to a tribunal the following steps must be taken: 
 

 The learner and the parents must be given the information about the charge in writing; 
 Must be given to them five days before the day of the hearing to prepare for the hearing. 

 
1. Suspension 

 
a. A governing body may order the suspension of a learner, 
b. as a correctional measure for a period of not longer than one week after being found guilty of misconduct; 
c. pending a decision by the HoD on whether a learner is to be expelled from the school after being found guilty of 

misconduct and a recommendation to this effect has been forwarded to the HoD. 
 

2. A Governing Body may order the suspension of a learner before misconduct charges are put to a learner if the following 
requirements are met: 
 

a. the learner is accused of serious misconduct on or off the school premises which could lead, if the truth of the charge 
is established, to the expulsion of the learner from the school; 

b. it is the opinion of the Governing Body that the continued presence of the learner: 
 

i. endangers the maintenance of discipline or social well-being at such school, or 
ii. hinders or prevents the investigation into his conduct. 

 
3. Before making an order for the suspension of a learner in terms of sub-regulation (2) above, the Governing Body must: 

 
a. inform the learner and the parent of: 

 
i. the allegations made regarding the conduct of the learner, and 
ii. the reasons why suspension is being considered. 

 
b. Afford the learner and the parent an opportunity to advance reasons why the learner should not be suspended 

pending the outcome of an enquiry in terms of the regulations. 
 

4. If the Governing Body, after consideration of the representations referred to in sub-regulation (3), decides to order the 
suspension of a learner, it must: 
 

a. inform both the learner and the parent in writing of its decision, and  
b. ensure that charges are put to the learner within two school days after the day on which the suspension takes place. 

 
5. If the period of suspension is likely to exceed seven days, the HoD must make alternative arrangements for the schooling of 

the learner pending his decision on the expulsion of the learner. 
 
Expulsion: 
 
A learner may be expelled from a school if he: 
 

1. intentionally violates any regulation in terms of the Act or any provision of the Code of Conduct framed in terms of the 
regulations and which may be grounds for expulsion; 

2. in or outside of the buildings or on or off the premises of the school and whilst under the control of school authorities, 
intentionally conducts himself in a manner which is or could be seriously detrimental to the maintenance of order or discipline 
at the school; 

3. intentionally damages, destroys, uses or appropriates property of the school or any other person or body; 
4. intentionally contravenes any regulation or instruction pertaining to examinations; 
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5. willfully disobeys a legitimate instruction given by the Principal or by an educator authorized to do so by the Principal; 
6. intentionally gives false information to the principal or any educator; 
7. has been convicted in a court of law of a serious offence; 
8. incites or instigates or procures a fellow learner to contravene or to fail to comply with any regulation or instruction made in 

terms of this Act, or any rule of such school; 
9. violates the rights of other learners to receive education by disrupting classes, preventing other learners from attending 

classes, preventing educators from providing classes or in any other manner; 
10. refuses, without good reason, to attend classes or to receive tuition, or without good reason deliberately absents him/herself 

from school or classes; 
11. commits an act of insubordination towards an educator or other person who occupies a position of authority over him/her at 

such school; 
12. prevents or attempts to prevent any educator or member of staff from carrying out his normal duties; 
13. conducts him or herself in a disgraceful, improper or unbecoming manner; and 
14. possesses of a dangerous weapon or uses a habit-forming drug without a prescription from a registered medical practitioner. 
15. Any dangerous object or illegal drug that has been seized must be: 

a) Clearly and correctly labeled with full particulars, including: 
i) Name of the learner in whose possession it was found; 
ii) The time and date of the search and seizure; 
iii) An incident reference number; 
iv) The name of the person who searched the learner; 
v) The name of the witness; and 
vi) Any other details that may be necessary to identify the item and incident; 

b) Recorded in the school record book; and 
c) Handed over to the police immediately to dispose of it in terms of section 31 of the Criminal Procedure Act. 1977 (Act 51 

of 1977). The police officer who receives the dangerous object/drugs must issue an official receipt for it to the principal of 
the school. 

 
Disciplinary hearing 
 

1. The Governing Body must appoint a tribunal consisting of two SGB members to conduct an enquiry into allegations of 
misconduct against a learner. 

2. The tribunal must: 
  
a) give the learner and his parent at least 5 days written notification of the time, day and place of the hearing and the 

charges brought against the learner; 
b) warn the learner and his parent that the hearing could result in the expulsion of the learner from the school, and  
c) inform the learner and his parent of their right to place evidence before it to make representations why the learner should 

not be expelled from school. 
 

3. A learner who is suspended in terms of the regulations may accelerate the day of the hearing. 
4. The tribunal may proceed with the enquiry in the manner it sees fit but always in such a manner that the accused learner is 

informed of the allegations made against him/her and is given an opportunity to refute the allegations. 
5. The tribunal must keep an accurate record of the proceedings and submit same together with its report and recommendations 

to the Governing Body. 
6. The Governing Body may make one of the following decisions on receipt of the report and recommendations referred to in the 

previous sub-regulation: 
 
a) the learner is not guilty of misconduct and may resume his position in the school; 
b) the learner is guilty of misconduct. 

 
7. If a learner is found guilty by the Governing Body, it may impose one or more of the following penalties: (Prevention and 

proactive advice.): 
 
a) Warn the learner. 
b) Supervised school work that will contribute to the learner’s progress, and school environment. Parents must be timorously 

informed about it. 
c) Impose a penalty provided for in the Code of Conduct. 
d) Agreed affordable compensation/replacement of damage/stolen goods. 
e) Require a written undertaking of good conduct from the learner. 
f) Suspension should only be considered after every effort has been made to correct the behaviour of the learner. 
g) Suspend the learner from school/school activities/sport/etc. for a period not exceeding one week. 
h) Recommend the expulsion of the learner from the school to the HoD. 
i) Recommend to the HoD to suspend a learner in terms of sub-regulation 3(5) pending the outcome of the HoD’s decision 

on the expulsion of the learner.  
 
Appeal 
 

1. A person who is aggrieved by a decision taken by the Governing Body may appeal to the HoD. 
2. A learner or his parent who is aggrieved by a decision of the HoD to expel a learner may appeal to the Minister. 
3. A Governing Body who is aggrieved by a decision of the HoD not to expel a learner may appeal to the Minister. 
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Delegation of powers 
 
The HoD has authority to delegate powers bestowed on him/her, excluding the power to hear an appeal, to an official in the 
employ of the Department of Education. 
 
The Disciplinary Tribunal 
 
The Disciplinary Tribunal may only make recommendations to the Governing Body and does not have arbitrary decision-making 
powers. 
 
The investigation which precedes a Tribunal: 
 

1. An investigation to determine whether a sitting of a tribunal should be arranged is conducted by a person appointed by the 
Governing Body.  The Governing Body determines whether or not a sitting should be arranged on the advice of such person or 
persons. 

2. The purpose of an investigation is to ascertain whether the allegations made against an accused learner have sufficient 
substance to warrant a disciplinary hearing to determine whether the learner should be subjected to disciplinary measures in 
terms of the law, regulations and the Code of Conduct. 

3. In conducting the investigation due care should be taken to exercise sound judgment in respect of the application of the 
provisions of the Bill of Rights of the Constitution,  the right to privacy and the right to a safe and healthy environment. 

4. No person can be compelled to respond to questions should he feel that by doing so he may compromise himself in respect of 
the investigation. 

5. In cases of sensitivity (child molestation, rape, intimidation and so on), provision should be made for witnesses to be 
protected.  The services of the facilities of other institutions may be used if preferred to those of the school. 

6. The Governing Body or the tribunal may request the services of the CPU or SAPS, social workers and Psychological Services. 
 
Suspension which could lead to expulsion from a school: 
 

In the event of suspension or expulsion coinciding with the writing of assessment tests/examinations, the Principal must make 
arrangements for the affected learner to write the tests/examinations. 

 
Suspension pending a tribunal: 
 

The Governing Body is empowered in cases of gross and undoubted misconduct to suspend a learner prior to a decision of the 
tribunal to recommend expulsion. 

 
Alternative placement of an expelled learner: 
 

It is incumbent upon the HoD of the KZN DOE to find a school for an expelled learner to attend. The provision is that the learner 
must be of compulsory school-going age. 

 
PART TWO:  CODE OF CONDUCT FOR LEARNERS  
 

1. The Learner and the School 
 

        Learners will conduct themselves in such a manner as to uphold the reputation and ethos of the school. 
 

a) The learner will: 
 

a. acknowledge that the right to the possession of a copy of this document - the Code of Conduct - serves as a 
written warning against the contravention of its contents, and that no further warnings are deemed necessary; 

b. accept the Code of Conduct, as set out below, and the School Rules, which have jointly been agreed upon by 
educators, learners and the parents' representatives in the Governing Body; 

c. uphold and respect the laws of the Republic of South Africa; 
d. acknowledge his legal obligation to attend school; 
e. respect the property and facilities provided by the school and, in addition, should acknowledge and appreciate 

that such property and facilities can help him to develop his potential to the full, to the best of his ability, taking 
advantage of all that the school has to offer in the academic, cultural and/or sporting life of the school; 

f. further the ethos, traditions and reputation of the school; 
g. acknowledge and accept his position in the school, showing due respect to those older and more senior than 

him; 
h. accept that disruptive and unruly behaviour will not be tolerated; 
i. understand that the timeous handing in of work is the responsibility of each learner; 
j. accept the rights of others to an education without interference, intimidation and/or physical abuse; and 
k. accept the consequences of failing to conform to the Code of Conduct. 

 
2. The Learner and the Educator 

 
The Learner will: 

 
 respect the dignity, beliefs, authority and rights of educators and their rights to privacy, confidentiality and their 

professional standing; 
 acknowledge the individuality of each educator and their respective teaching styles; 
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 refrain from physical, verbal or sexual abuse and\or intimidation of an educator; 
 accept accountability and responsibility for his part in the learning process which is of benefit to both the learner 

and the educator; 
 accept the consequences for a lack of co-operation, and/or poor work ethics; 
 respect the beliefs, cultures, dignity and rights of other learners and their right to privacy and confidentiality, except 

where such confidentiality infringes the Code of Conduct and Regulations of Pinetown Boys' High School; 
 accept the rights of others to an education without interference, intimidation and/or physical or verbal abuse; 
 respect the property and safety of other learners; 
 support and encourage other learners within the school, in accordance with the school's Mission Statement; 
 respect those learners in positions of authority; 
 refrain from any act which belittles, demeans or humiliates another learner's culture, race, religion or any other 

right guaranteed by the Bill of Rights in the Constitution; 
 refrain from using language which is seen as negative, discriminatory or racist; 
 respect the property and safety of other learners; 
 will not enter into another grade's quad without the permission of  a person in authority; 
 understand that horseplay with, fighting or threatening of other learners is forbidden; and 
 respect those learners in positions of authority. 

 
The Learner who is in a position of authority will: 

 
 accept the Code of Conduct and uphold the contents of this code; 
 conduct himself in a manner befitting someone in authority; and 
 respect the rights of other learners and will not abuse such authority bestowed upon him through his position. 

 
3. The Learner and Parents 

 
The Learner will: 

 
a) acknowledge the partnership between parents, educators and learners and will act in such a way as to strengthen 

this partnership. 
 

4. The Learner and the Community 
 

The Learner will: 
 

a) respect the values, traditions and expectations of the broader school community; 
b) uphold the good name of the school within the community by wearing the uniform correctly and speaking and 

behaving in a socially acceptable manner; and 
c) ensure that he does not jeopardize or damage the community's perception of the school in any way. 

 
5. The Learner and the Learner 

 
Anti-bullying policy 

 
We at Pinetown Boys’ High School are committed to providing a caring, friendly and safe environment for all of our learners so that 
they can learn in a relaxed and secure atmosphere that fosters knowledge and promotes mutual respect. Bullying of any kind is 
unacceptable at Pinetown Boys’ High School and will not be tolerated. 

 
a) Objectives of this Policy: 

 
This policy outlines Pinetown Boys’ High School’s position on bullying and establishes the procedures and processes for 
responding to bullying incidents. The specific objectives of the policy may include: 
 

 Support of other School Rules, the Code of Conduct, Policies and Programmes in ensuring a Caring, Friendly and 
Safe Environment for All Learners. 

 Assist in creating a climate in which the School’s Governing Body (SGB), Educators, Non-Educator Staff and 
Learners are informed about bullying, understand the various types of bullying that can occur and are empowered to 
report it and act against it. 

 Assist in creating a climate in which parents and care-givers are informed about bullying, understand the various 
types of bullying that can occur and are empowered to report it and act against it. 

  Establish the Framework and Procedures for dealing consistently and effectively with all cases of bullying. 
 

b) Definitions: 
 
Bullying comprises repeatedly singling out and deliberately hurting or harming a child with the aim of hurting or harming them 
physically or psychologically. Bullying results in pain and distress to the victim. Bullying may take many different forms. These 
include: 
    
 Physical Bullying: Hitting, pushing, slapping or tripping, as well as forcibly taking another learner’s lunch, money or 

possessions. 
 Verbal Bullying: Threats, insults, ridiculing, name-calling and making racist or sexual slurs. 
 Non-verbal Bullying: Writing hurtful messages, letters or graffiti, or disturbing pictures or videos that shame, hurt or 

damage a child’s reputation. 
 Social Bullying: Gossiping, spreading rumours, leaving learners out of a group on purpose and intentionally breaking up 

friendships. 
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 Sexual Bullying: passing inappropriate notes, jokes, pictures, taunts and starting rumours of a sexual nature. It can also 
involve uninvited touching and forced sexual behaviour. 

 Cyber Bullying: using the internet, mobile phones or other electronic technology to insult or harass, spread rumours, 
damage a learner’s reputation and distribute harmful videos and pictures. 

 
c) Importance of Addressing Bullying Issues: 
 

 Bullying results in Physical and Psychological pain. No one deserves to be a victim of bullying. Everyone has the right to 
be safe and treated with respect. 

 Learners need to be empowered with the knowledge and skills to prevent and deal with bullying. 
 It is the joint responsibility of Pinetown Boys’ High School and the Parent / Guardian to ensure that the learners who are 

bullied receive the help, support and assistance that they need. 
 It is the responsibility of Pinetown Boys’ High School to discipline the perpetrators of bullying and to support them in 

learning different and more appropriate ways of behaving. 
 
d) Rights and Responsibilities: 
 

Every Learner in this School has the Right to: 
 

 Learn, work and play without the fear of being hurt emotionally or physically. 
 Be happy and free to socialize with friends before, during breaks and after school. 
 Feel a sense of belonging, acceptance and friendship. 
 Be included in class and schools activities. 
 Be treated politely and with respect for and by others. 
 Ask for bullying to be stopped and ask for help if it does not stop. 

 
      Every Learner in this School has the Responsibility to: 

 
 Be self-disciplined during contact time, assemblies and formal gatherings. 
 Be respectful and friendly to others without discrimination. 
 Co-operate with others in school activities. 
 Report any form of behaviour that may constitute bullying. 

 
Educator and Non-Educator Staff Member have the Responsibility to: 

 
 Treat learners with dignity and respect and help to create a respectful school environment that promotes human 

rights. 
  Monitor learner’s behaviour and to note and investigate behaviour that may signal bullying. 
 Intervene immediately in cases of suspected bullying. 
 Report all bullying incidents for further action by the school authorities. 

 
Parent/Guardian has the Responsibility to:  

 
 Report suspected bullying to the school authorities. 
 Work with the school authorities in cases of bullying and follow the school procedures on responding to bullying. 

 
The School Governing Body has the Responsibility to: 

 
 Deal decisively with bullying when it occurs. 
 Ensure that procedures and processes are followed consistently and fairly. 
 Be in line with the South African Schools Act 84 of 1996 and to initiate and steer disciplinary procedures in cases of 

serious misconduct. 
 

e)  Procedures to be Followed in Dealing with Incidents of Bullying: 
 

Class teachers are responsible for dealing with minor or once-off incidents or problematic learner behaviour and relationships. 
More serious incidents are to be reported to The Grade Head, The HoD/Discipline Officer, The Deputy Principal or The 
Principal. Once the incident has been reported, the School Authorities will: 
 

 Interview the learners involved separately and get written statements from them. Witnesses will also be interviewed 
separately and written statements will also be taken from them as well. 

 Inform the parents or guardians of the learners involved, of the incident and call a meeting to discuss the incident and 
the way forward. 

 Determine the appropriate intervention and sanctions as outlined in the School’s Code of Conduct. 
 Report the incident to the SGB where appropriate. 
 Provide the bullied learner with the necessary help and support, including referrals to the school counselors or the 

services of the Department of Education. 
 Monitor the learners involved to ensure that the bullying does not continue. 
 Make a record of the incident to support monitoring and any future intervention. 
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f) Outcomes and the Responses in Dealing with Incidents of Bullying: 
 

Pinetown Boys’ High School’s response to all reported incidents of bullying will be sensitive and the consequences will be 
determined by the severity of the bullying incident, the age of the learners and the history of the incident. Consequences (in no 
particular order) will include: 

 
 Requiring the perpetrator of the bullying to apologies verbally or in writing to the victim. 
 A Verbal or Final Written Warning. 
 HoD Detentions and / or Demerit Detentions. 
 Establishing a Conduct and Behavioral Contract. 
 Referral to the School Counselor. 
 Withdrawal of certain privileges and extra-curricular involvement. 
 Community Service. 
 School Governing Body Tribunal Hearing. 

 
Wherever possible, measures will have a rehabilitative component aimed at addressing problem-behaviour.   

 
SOCIAL MEDIA POLICY FOR PINETOWN BOYS HIGH SCHOOL 
 

g) DEFINITION: 
 
Social Media – Social Networking sites like Face book, Twitter, LinkedIn, What’s app, Blog or the like. PINETOWN BOYS’ 
HIGH SCHOOL acknowledges that the use of social media can be an effective educational and social tool and that such media 
is commonly used by staff and learners of Pinetown Boys’ High School to express their views, comments, ideas and criticism 
on a range of issues. Pinetown Boys’ High School expects staff, learners and parents, when using social media to show courtesy 
and respect to all and not use such media to abuse others, expose them to abusive or inappropriate content or to denigrate or 
disrespect Pinetown Boys’ High School. 
 

h) PURPOSE: 
 
The purpose of this policy is to set standards of behaviour for the use of social media when it concerns Pinetown Boys’ High 
School and those within its community. While the policy focuses on Pinetown Boys’ High School we encourage all to adapt the 
same response in the use of social media in all interactions with others. 
 

i) SCOPE: 
 
The community of Pinetown Boys’ High School (Learners, Educators and Support Staff) has the right to benefit from 
opportunities that exist from being members of our community. All should therefore behave within and outside of the school in 
a manner that builds confidence and trust and ensure that the image of Pinetown Boys’ High School is not negatively affected or 
brought into disrepute. 
 

j) RIGHTS AND RESPONSIBILITIES: 
 
The school community is expected to show respect to each other and to the reputation and good name of the school. When using 
social media the school community should ensure that they keep the following: 
 
 Be sensitive to the school values and ensure no individual feels excluded from the community which they have a right to 

belong 
 Represent their own views and not represent it to be that of another 
 Not bully, intimidate abuse, harass or threaten others. 
 Not make defamatory comments 
 Not use obscene or offensive language towards others or the school 
 Not post content that is hateful, threatening and pornographic or incites violence against others 
 Respects the rights and confidentiality of others  
 Not harm the reputation and good standing of Pinetown Boys’ School 
 Remove any inappropriate posting by others on a site they have set up 
 Not post reviews that have inappropriate language  
 

k) BREACH OF POLICY: 
 
A breach of this Policy will include a breach of Pinetown Boys’ High School Code of Conduct, Laws or Regulations within the 
School Act and Criminal Procedure Act and the Constitution of South Africa. Individuals who breach this Policy will be 
subjected to disciplinary action, which may include suspension or expulsion from Pinetown Boys’ High School and may be 
reported to the South African Police Services. 
 

6. Cell phone policy 
 
Cell phones have limited or no educational value and their use may create a distraction to learning environment. Learners are 
therefore encouraged to leave their cell phones at home. Parents who wish their sons to carry cell phones will be personally and 
solely responsible for its security. The school shall not be assuming any responsibility for theft, loss, damage of the cell phone, or 
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unauthorized calls on a cell phone. Repeated violation of the policy will have their cell confiscated and will only be returned to the 
parents or legal guardian. The learner repeatedly breaking this rule will forfeit this privilege. 
 

7. The Teacher/Learner and the Code of Conduct 
 

The teacher/learner must fully understand the contents of the Code of Conduct in the full knowledge that it is binding on 
him/her and any breach of the contents hereof and the associated School Rules could result in punitive measures, either 
from the school's management or the disciplinary committee of the Governing Body. 

 
PART THREE: SCHOOL RULES 
 

The Learner and the School 
 

a. Acceptance of the Code of Conduct and School Rules: 
 

  The learner will accept the Code of Conduct, School Rules and School Policies and Procedures and will uphold 
them. 
 

b. South African Law and the Protection of Learners, Educators and Non-Educators 
 

  The learner will uphold and respect the law of South Africa. 
 

i. In this connection, he will acknowledge that the school is a public place where laws pertaining to public 
places are applicable. 

ii. No lethal or harmful weapons (knives, firearms or any item which could harm a person) will be brought 
onto the school property. 

iii. The carrying and smoking of cigarettes is prohibited. 
iv. The carrying of or consumption of alcohol is prohibited. 
v. The carrying of or consumption of illegal chemical substances, and drugs is prohibited. 
vi. Physical or verbal abuse, rape, intimidation, threats, sexual harassment, sexual innuendo to or against 

any other person - learner, educator, non-educator, parent or visitor / guest, is prohibited. 
vii. Theft or theft involving violence is prohibited. 
viii. Should a learner be found guilty by a court of law for breaking a law of the Republic of South Africa, the 

school has the right, after a fair hearing through the Governing Body, to recommend the expulsion of the 
learner to the KwaZulu-Natal Education Department. 
 

c. Educator’s responsibility: 
 

i. Educators must arrive on time to school to attend the briefing in the morning. If you are going to be late or 
absent from school you must inform the Principal before 07h00 in the morning, there will be exceptions to 
the rule. It is the right of the principal to address it on his terms. 

ii. Educators must arrive at his/her classroom before the learners arrive to ensure discipline in the school. If 
a teacher is repeatedly late for class they will/might be asked to appear before an IDC. 

iii. The educator must mark the subject/batting register every time learners enter his classroom. 
iv. Classroom management is the sole responsibility of the educator, classroom rules and routine must be 

on the classroom wall for all the learners to see.  
v. The Educators must stand outside the classroom when learners move from one classroom to the other. 

Controlling bad behaviour when necessary.  
vi. Educator must perform uniform check every time a subject group attends his/her lesson. He/she must 

take appropriate action to correct the problem he/she identified. Any repeated transgression of the Code 
of Conduct must be reported to the Head of Grade. 

vii. Educators must manage learner performance effectively and motive learners to achieve realistic and 
meaningful personal goals. 

viii. Administer discipline correctively and with dignity. 
ix. Praise, encourage, recognize and reward learners who strive to achieve. 
x. Create a classroom climate which is based on a learning partnership which makes education both 

relevant and stimulating. 
xi. Set a positive example for their learners to follow. 
xii. Educators must arrive ASAP to perform their quad duty; they must sign the register every time. If the 

register is not there they must report it to the Deputy Principal for his attention. If not attending the quad 
duty they will charge with derelict of duty and can lead to an IDH.  

xiii. Educators not attending his/her quad duty will be reported to the Deputy Principal/Principal. The Deputy 
Principal/Principal will address the problem according to the Employment of Educators act 76 of 1998. 
 

d. School Attendance 
 

In terms of the National Education Policy Act (No 27 of 1996) and General Notice 361 of 4 May 2010, learners 
are obliged to attend school as required and parents are required to ensure their children attend school as 
required. 

 
 
 
 



16 
 

e. The SA Schools Act states :  
 

   Compulsory attendance.— 
 

i. Subject to this Act and any applicable provincial law, every parent must cause every learner for whom he 
or she is responsible to attend a school from the first school day of the year in which such learner 
reaches the age of seven years until the last school day of the year in which such learner reaches the 
age of fifteen years or the ninth grade, whichever occurs first. 

ii. If a learner who is subject to compulsory attendance in terms of  subsection (1) is not enrolled at or fails 
to attend a school, the Head of Department may— 
 

a) investigate the circumstances of the learner’s absence from school; 
b) take appropriate measures to remedy the situation; and 
c) failing such a remedy, issue a written notice to the parent of the learner requiring compliance 

with  subsection (1). 
 

f. Subject to this Act and any other applicable law— 
 

i. any parent who, without just cause and after a written notice from the Head of Department, fails to comply 
with  subsection (1), is guilty of an offence and liable on conviction to a fine or to imprisonment for a 
period not exceeding six months; or 

ii. any  other  person  who,  without  just  cause,  prevents  a  learner  who  is  subject  to compulsory 
attendance from attending a school, is guilty of an offence and liable on conviction to a fine or to 
imprisonment for a period not exceeding six months. 

 
g. Learner’s responsibilities 

 
i. Learner must attends school during the week, on time and for the whole school day unless there is 

a valid reason for absence; 
ii. Except for Grade 12 learners, a learner may not take leave from school to study for examinations or when 

examinations have ended.  Grade 12 learners may take study leave, five school days before the first day 
of the NSC examinations.  Such learners need not attend school on days when they do not write 
examinations and after completing the examinations. 

 
h. Parent’s responsibilities 

 
A parent is expected to –  
 

i. ensure that the learner attends school daily, on time and for the whole school day unless there is a 
valid reason for absence; 

ii. actively support the efforts of the school and its educators to teach their children, 
iii. ensure that their son is fully dress as described in the Code of Conduct, if a learner is unable to wear the 

full uniform due to unforeseen circumstances, the parents must write a letter to school explaining the 
reason.  

iv. involve themselves to the fullest possible extent in school activities, 
v. make positive suggestions and contributions to improve the school’s education process and the school’s 

environment, 
vi. support the disciplinary structure and the procedure of the school, 
vii. encourage their children to participate fully in school and extra-mural activities, 
viii. participate in the learning process and assist their children with homework, provide encouragement, 

check homework books and school results and communicate freely with the school, 
ix. monitor sudden change in their son’s behaviour, try and find out what is the cause it,   
x. not expect the school to meet their child’s every need, 
xi. ensure that the learner is not taken out of school without valid reason (family holidays are not a valid 

reason); 
xii. inform the principal or class teacher if the learner is absent or expected to be absent or to be late for 

school without valid reason; 
xiii. co-operate with the school in resolving the problem if the learner is absent from school without valid 

reason; and encourage and if possible assist the learner to make up for time lost for absence from 
school. (Extra classes) 

xiv. The learner’s record in the class register must be cancelled if the learner is absent for 10 consecutive 
school days without valid reason. A learner, who is absent for 20 or more consecutive days without valid 
reason can have his name removed from the registration list.  A medical certificate from a registered 
medical practioner must be provided when a learner misses a control test, examination or work required 
for assessment, and for any absence of 3 or more school days.  The school has the right to query a 
medical certificate with the issuing practitioner. For absences of 1 or 2 days, the learner must provide a 
written explanation for his absence from his parents. 

 
i. Property and facilities of the School 

 
The Learner will respect the property and facilities of the school. This will be a level 3 offence and can lead to 
suspension or expulsion. 

 



a. Willful damaging, vandalizing or neglect of school property, either by writing or by a physical act, is 
prohibited. 

b. Theft of school property is prohibited. 
 

j. Potential of all Learners  
 
The learner will develop his potential to the full, to the best of his ability, taking advantage of all academic, cultural 
and/or sporting activities so as to develop as an individual.  He will become fully involved in the life of the school. 

 
k. The School's values, ethos, traditions and reputation 

 
The learner will act in such a way which will further the ethos, traditions, standing and reputation of the school.  
(This clause must be seen particularly in the light of the School's Mission Statement.) 

 
a. He will be polite and a gentleman at all times, refraining from behavior which is rowdy, disruptive, rude 

and/or offensive. 
b. He will show due respect to all people in authority, acknowledging their presence at all times. 
c. He will acknowledge and accept his position in the school, showing due respect to all. 
d. He will respectfully obey reasonable instructions from an educator. 
e. He will not swear or use offensive language, whether in his home language, the language of instruction, or 

any other language 
f. He will not be insolent or cheeky. 
g. Lying or dishonesty is prohibited. 
h. Offensive gestures are prohibited. 
i. The reading, carrying, copying, and/or distribution of pornography are prohibited. 

 
l. PHYSICAL APPEARNCE AND DRESS CODE 

 
Uniform and Appearance         

 
Learners are expected to wear their full uniform with pride and appear neat and tidy at all times with their uniform 
in a good state of repair.  All learners will abide by the uniform and appearance regulations. 

 
i. No additions to the uniform which are not in accordance with the regulations will be allowed (for example 

learners cannot wear beanies or bracelets to school). Watches and medical discs may be worn.  Only 
badges officially sanctioned by the school may be worn on the tie or lapel. 

ii. No ear rings, jewellery, accoutrements, coloured contact lenses or visible tattoos are allowed.  Ear or any 
other body piercing is not allowed, nor is the use of studs, bristles, or any other means of keeping 
piercing holes open. 

iii. Learners may not wear makeup, nail polish or false nails to school. 
iv. Religious and cultural symbols, icons, expressions of religious rituals through clothing may be worn as 

long as they are covered by clothing / watch strap and are not seen and do not detract from the uniform. 
v. No colouring of hair, exotic hairstyles or hair gel is allowed. Religious or personal convictions ritualized 

through different hairstyles which detract from the hair regulations will not be acceptable. 
vi. All fingernails must be kept trimmed short and clean at all times. 

 
     Hair regulations 

 
vii. Hair at the back is to be well clear of the shirt/blazer collar when standing up straight, and the fringe well 

clear  
of the eyebrows. 

viii. The hair at the back is to be tapered to the bottom and squared. 
ix. Hair on the sides should not go over the ears. 
x. All learners are to be clean shaven.  No beards or moustaches may be grown, and sideburns may only 

be grown to half way down the ear. Exceptions to the rule: Learners may grow their facial hair only after 
they have made a written application to the school/Department of Education on religious or cultural 
requirements. The learner must provide proof that he belongs to that specific religion and the religious 
practices, and must identify the specific rule(s) that is/are offensive to the learner’s religious right(s) as 
contained in the Constitution of the Republic of South Africa.  

xi. Fully shaven heads are permitted. 
xii. No dyed, colored, or bleached hair is permitted. 
xiii. No exotic or fashion hair styles are permitted.  This includes steps, spikes, etc. 
xiv. No gel or other hair-styling preparation may be used. 
xv. Examples of hair styles which are acceptable and not acceptable will be shown below: 

 
 
                                                                              
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    

m. Procedure: 
 

i. Parents are kindly requested to assist the school in ensuring that their son(s) adhere to the hair and 
appearance policy at all time. This especially when returning to school at the end of a holiday. 

ii. Learners infringing this rule(s) will be send home to rectify their dress code or hair infringement. 
iii. Learners will be given one (1) day’s notice to shave; the school reserves the rights to send the learner 

home if they did not rectify the infringement. 
iv. The school reserves the right to exempt a learner from representing the school on occasion should his 

appearance be deemed not to conform to the required school’s Code of Conduct. 
v. The school reserve the right to determine if a hair style is acceptable or not, and meets the requirement of 

the policy. The Principal has the final say in this regard. 
 

n. Uniform 
 

i. School blazer.  This must have the School badge sewn on properly, two silver buttons on the front, and 
one on each sleeve at the cuff.  The blazer must be fully buttoned up whenever outside the classroom. 
The HoG will phone the parents and bring it to their attention. 

ii. Shirt.  The official school shirt is plain white with long/short sleeves; if the learner wears a long sleeve 
shirt without a blazer then he must roll it up to above the elbow.  The top button must always be fastened, 
and the shirt tucked in.  Buttons on the shirt collar are unacceptable. Only a plain white (no logos, etc) T-
shirt may be worn under the school shirt. Long sleeve T-shirt may be worn only under a white long sleeve 

 

  

   

   

   



shirt, long sleeves of the T-shirt must not be visible when wearing the school uniform. The HoG will phone 
the parents and bring it to their attention. 

iii. Tie.  The official school tie is to be worn in a conventional manner at all times. (The tie must display a 
minimum of 7 stripes.)  Defacing the tie in any manner is not permitted. The HoG will phone the parents 
and bring it to their attention. 

iv.  A learner who represents a provincial or national team may wear his provincial or national colours (blazer 
and tie) on Fridays. Proof of representation must be given to the school before the colours can be worn. 
Miss representation of sport colours will lead to the following: 

a) The colours will be confiscated.  
b) The learner will be black listed and the learner will not be considered for any colours for the 

following year. 
v. Trousers.  Long and medium grey trousers.  Bottom of the leg to be 40 - 43 cm in circumference. 
vi. Belts are compulsory.  This must be black or grey with a maximum width of 3 cm.  Large and ornate 

buckles are not permitted. 
vii. Socks.  Medium grey socks only. If a learner wears any other color socks he will be asked to remove the 

socks. 
viii. Shoes.  Plain, black, leather lace-up shoes which must be clean and polished at all times.  Pointed shoes; 

buckled shoes; slip on shoes or metal studs in the soles are not permitted. 
ix. Jersey.  A royal blue or white jersey or cricket jersey may only be worn under the blazer. 
x.  The tracksuit top may not be worn under the blazer instead of a jersey.  Tracksuit refers to clothing items 

such as Matric Jackets, Rugby or other sports teams or Cultural activities jackets.  They may only be 
worn on a Friday, and not in conjunction with the school blazer.  The wearing of the tracksuit is a privilege 
and may be withdrawn if abused. 

xi. Name badge.  This is an official part of the school uniform and must be worn at all times, on the blazer's 
left lapel or the tie when blazers are not being worn.  The badge must be the colour for the learner's 
grade.  If the name badge is lost, a new one must be ordered immediately and a card, clearly showing the 
learner's name, registration class and the date must be worn in the pocket while waiting for the 
replacement. 

xii. School bags. Only the official school bag is allowed. A second official school bag may be used as a 
sports kit bag. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   
 
 
 

o. Life Orientation – Practical component 
 

Official PBHS Life Orientation shirt and shorts are to be worn. 
 

p. Cheating and copying 
 

i. Any act of cheating (including plagiarism) in class work, homework, and test, internal or public 
examination is prohibited. 

ii. The copying of or borrowing of another learner's work or stationery is forbidden. 
 

q. Discipline system and procedures 
 

The learner will abide by the discipline system which has been developed to assist and guide the learner. 
 

i. Offences have been graded according to the degree of seriousness; these grades of offences are part of 
the school's discipline system and procedures. 

ii. The following list of interventions and corrective measures by the school are aimed to correct behaviour 
before reaching the stage of suspension and expulsion. 

 

    School’s official badge sewn on properly. 

   Official white shirt 

   Official school tie 

   Long grey trousers. Bottom of leg to 
be 40-43cm and the leg of the 
trousers must touch the shoes. No 
black trousers will be allowed. 

  Plain, black, leather lace-up shoes 
only and medium grey socks. 
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 a verbal warnings 
 written warnings 
 removal to the Exclusion Room 
 written punishment 
 educators' detention 
 HoG detention 
 community service detention 
 demerit detention  
 temporary suspension by upper management (up to 5 school days) 

 
Failure to comply with these interventions and corrective measures will lead to further interventions by 
staff and management and may lead to the offence being categorized as a Grade 3 Offence. 

 
i. Expulsion may be recommended for a Grade 3 offence. 

 
r. General 

 
Arrival and Departure 

 
All learners are to arrive before the official starting time. 

 
i. Late arrival is defined as being late for school (after 07:45) or class after the bell has rung.  Learners who 

arrive late for school or class MUST produce a late slip signed by the relevant Disciplinary Officer/HoG prior 
to being allowed into the class. 

ii. No learner may leave the school without the permission of the HoG from whom an exeat form must be 
obtained.  A letter from a parent/guardian must be furnished before an exeat is granted. In the case of 
illness, parents will be requested to collect their sons. 

iii. Arriving to school in the morning the learners must go to their quads area.  Bags, etc. are not to be left in 
classrooms or on the corridors. 

iv. On entering the school grounds learners may not leave. 
 

s. Verandahs 
 
These are out of bounds during non-teaching times, before and after school, and during breaks.  Eating and 
drinking on the verandahs is not allowed. Prefects must take the names of the learners and report them to the 
teachers in charge of prefects for appropriate actions. 

 
t. Classrooms 

 
These are out of bounds during non-teaching times and eating and drinking in classrooms is not allowed. 
 

u. Toilets 
 
Toilets are allocated for each grade; loitering in and around the toilets is forbidden. 

 
v. Litter 

 
It is the responsibility of each learner to care for the school's environment: 
 

i. Place all litter in refuse bins or wastepaper baskets. 
ii. Educate and learners must encourage fellow learners not to litter. 
iii. Make the environment clean for everyone. 
iii. Names of learners responsible for littering will be given to the teacher in charge of the prefects and 

he/she will give them community service detention with the assistance of the Disciplinary Officers. 

 
w. Out of Bounds Areas 

 
i. Keep clear of the banks. 
ii. The Ground staff's quarters, the hall and the Media Centre unless an educator is present. 
iii. The Tuck-shop, except during official breaks. 
iv. The tarred area in front of the school, the gates and classes. 
v. Grassed areas, apart from grade quads during breaks.  Grassed areas may not be used as 

thoroughfares. 
vi. The School Motor Vehicle Garage. 
vii. The playing fields, tennis courts, basketball courts, cricket nets, change rooms and swimming pool area, 

except while attending official sports practice with the presents of an educator. 
viii. Electrical mains distribution boxes, fire extinguishers and hoses.  
ix. The Wall of Remembrance. 
x. Parking Lots, except while accessing their own vehicles. 

 
x. Valuables and money 



21 
 

 
i. Learners should avoid bringing valuables to school. If they do bring it to school they do it on their own 

risk. 
ii. Large sums of money and valuables must be handed in for safe keeping if the need arises. 
iii. School fees should be paid before school. 
iv. Arrangements should be made for safe-keeping of valuables etc during sports practices. 
v. Learners may not bring cellular phones, I-pods, radios or similar devices to school. Should they do so, a 

fine of R100 will be imposed if caught using it at school. The parents’ of the learners must come to collect 
the electronic device if it was confiscated.  
 

y. Hall and quad Assembly: 
 

Hall assembly: (Divide and control strategy) There will be enough chairs for every learner and teacher to sit 
on. 

 
Grade 12 on Monday 
Grade 11 on Tuesday 
Grade 10 on Wednesday 
Grade 8 & 9 on Thursday (Grade 9 learners will stand during the whole assembly.) 

 
i. Teachers and learners assemble in from of the CAT/LO room in their register class and in alphabetical 

order. 
ii. Teachers (not learners) must register their learners.  
iii. Teachers walk in front of their class entering the hall, learners enter in an orderly manner and the 

register teacher must take charge of his/her register class for the entire duration of the assembly. 
iv. Relief teachers allocated to that grade must also attend assembly and they must sit at the back of the 

grade to control the learners in front of them. 
v. On entering the hall learners and teacher must stand in front of their chair quietly. 
vi. The management will sit on the stage to observe and control the hall from the stage. 
vii. The Principal will enter only when all the learners are quiet. He will enter along the aisle in the middle 

of the assembly. 
viii. The Principal will take charge of the assembly. 
ix. At the end of the assembly, the Principal will hand the assembly over to the Deputy Principal/HoD to 

be dismissed. 
x. The Deputy Principal/HoD will conclude the assembly and dismiss the assembly row-by-row with the 

register teacher. 
xi. The register teacher must escort the learners out of the hall in an orderly manner and dismiss them 

outside the hall. 
xii. If a register teacher is absent from school, one of the relieve teachers must take charge of that 

registration class for the day.  
 

During the assembly of the specific grade the other grades will have a (3 reading days) reading period, every Head of 
Grade must have a quad assemble once every two weeks. 

 
z. Transport 

 
Learners wishing to park motor-cycles/motor vehicles in the school grounds must first obtain permission from the 
school (Mr. Martin). Driving a motor vehicle to school is a privilege not a right and can be taken away if the rules 
are not adhered to. A valid driver’s license must be produced.  

 
i. All learners park their vehicles, bikes, pedal or motorized, at their own risk. 
ii. Specific areas are provided for the safe-keeping of bikes etc and must be used by learners. 
iii. Learners may ride or drive a vehicle in the school driveway provided extreme caution is exercised (20 km 

per hour).  Reckless behaviour is forbidden. 
iv. The Code of Conduct and Regulations are applicable when riding on a school bus to and from school. 
v. Learners may not hitchhike while in school uniform, either in formal or sports dress. 

 
aa. Extra-Curriculum Program 

 
i. As involvement in the extra-curriculum programme forms a valuable and integral part of the holistic 

education of every learner, every learner is expected to become actively involved in at least one sport 
and/or cultural / service activity per term. 

ii. The learner is expected to show true sportsmanship and the correct etiquette pertaining to the specific 
activity at all times. 

 
A. Once a learner has committed himself to an activity, he will be bound to meet the following obligations. 

 
i. Involvement in a particular activity will span the entire season during which that activity takes 

place 
ii. Attendance at all practices is compulsory.  Missing a practice without a valid reason in writing 

from the learner's parents may result in the learner being suspended from one inter-school 
fixture, or being withdrawn from that activity if necessary. 
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iii. The correct kit will be worn to practices. Failure to do so will result in the learner watching the 
entire practice, in full school uniform, from the side-lines. 

iv. The correct match kit will be worn to inter-school fixtures. 
v. A learner selected for a school team is obliged to arrive at the match on time. 

 
B. The correct dress code will be strictly adhered to as follows: 

 
i. Learners travelling to an away fixture will travel in full school uniform unless other arrangements 

have been made. Only applies when traveling long distances. 
ii. Sports kit must only be carried in a PBHS brand school bag. 
iii. Learners playing home games must arrive at school in their full school uniform. 
iv. The wearing of gaudy coloured shorts, baggies, T-shirts and vests at practices is expressly 

forbidden. 
v. After sports practices, learners may be collected from within the school grounds without the 

need to dress in full school uniform.  Learners riding or walking home or being collected outside 
school are required to change into full school uniform.   

 
C. Attendance at extra-curricular events, (in full school uniform) adds to the school ethos and learners are 

expected to support their school. 
 

D. HoG or Demerit Detentions shall take precedence over any sporting, cultural or other extra-curricular 
activity. 

 
PART FOUR: THE DISCIPLINE SYSTEM AND PROCEDURES 
 

DISCIPLINARY PROCEDURES 
 

1. CATEGORIZATION OF OFFENCES 
 

Note:  Any action not specified in the categories of offences below may be dealt with in terms of the discipline 
procedures laid out in a manner as seen as appropriate by the School's Management. 

 
2. GRADE 1 OFFENCES (Teachers responsibility) each case must be evaluated on its own merits and must be provided 

with a sanction justified for that specific case. 
 

 Littering 
 Excessively noisy or unruly behaviour before school, during change-over, during breaks, and after school. 
 Eating or drinking during any contact time. 
 Disruptive behaviour / Misconduct in class and in any assembly. 
 Entering an out of bounds area, classroom, or quad without permission. 
 Loitering in the main quad, at the tuck-shop, at the toilets or change rooms. 
 Failure to submit any of the following by the stipulated deadline:- 

o Absentee note, exeat form or a letter from parent to allow learner to wear clothing other then 
specified in the Code of Conduct.  

o Return slips. 
 Failure to:- 

o Return a library book by the due date, or pay the fine for an overdue book. 
o Attend an extra-mural activity's practice session without excusing himself. 
o Attend duty class. 
o Attend a compulsory activity as a spectator without submitting a written excuse letter prior to the 

event. 
o Attend detention. 
o Do punishment. 

 Continual interference with another learner which causes minor physical or mental discomfort. 
 Minor hair infringements. 
 Uniform infringements - no name badge; buttons missing; wearing coloured or printed T-shirts; wearing an 

incorrect jersey or tracksuit top as an outer garment; incorrect colour socks or belt. 
 Wearing jewellery. 
 Failure to wear the correct full school uniform when in a public place, including the wearing of unauthorized 

items. 
 Failure to wear the correct sports kit for a match or practice. 
 Failure to: 

o Do class work set. 
o Do homework. 
o Hand in assignments/practical assessment task. 

 Not bring the required textbooks, notes, stationery, or equipment to a lesson. 
 Not handing work in on time. 
 Copying another learner's class work or homework. 
 Defacing school text books, desks and classroom. 
 Reporting late for class, relief, or to the Exclusion Room. 
 Using offensive material to cover books or files. 
 Arriving late for class without an excuse note. 
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 Failure to register as a late-comer after 07h45. 
 Selling any items of food, such as lollipops (but not limited to these), at school 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

3. GRADE 2 OFFENCES (HoG(s) responsibilities). Each case must be evaluated on its own merits and must be 
provided with a sanction justified for that specific case. Recommended sanctions provided in this table are 
guidelines for disciplinary actions. 

 
 Interfering with another person's possessions/property without the owner's consent. 
 Damaging another person's possessions/property as a result of interfering or using said possessions or property 

without the owner's consent. 
 Intimidation by verbal or physical threat to harm the person or his property (bullying). 
 Swearing or using obscene gestures. 
 Graffiti: Books, case, desk, walls, etc. 
 Lying. 
 Verbal abuse of a learner. 
 Disrespect or insolence. 
 Insubordination - ignoring or failing to carry out a specific instruction (including, but not limited to, failure to do 

work/punishment set in the Exclusion Room, or failure to report to the Exclusion Room, or failure to report to the 
Subject Teacher with this work/punishment as stipulated). 

 Fighting. 
 Truancy; intentional unauthorized or illegal absence from class/sporting commitments. 
 Bunking; missing a lesson(s) a day or part of a day and/or a sporting commitment, without permission. 
 Common assault or attempted assault. 
 Public disturbance while in school uniform. 
 Public indecency 
 Gambling. 
 Reckless or negligent driving whether in school uniform or not, and whether on the school property or not. 
 Failure to attend demerit detention or CSD (Community Service Detention) without prior submission of a written 

excuse note.   
 Unacceptable hair styles, including bleaching or colouring. 
 Wearing of jewellery in visible pierced body parts or visible tattoos. 
 Brining a cell phone/electronic or similar device to school, and the use thereof during any contact time  
 Use of a cell phone as a means of communication during formal testing. 
 Cheating, attempting to cheat, or having forbidden material or information in a test venue during formal testing 

(class tests, control tests, internal exams).  This includes any form of communication, verbal or non-verbal, with 
another learner. 

 Truancy from any contact time. 
 Plagiarism (passing off or attempting to pass off someone else’s work or ideas as your own without giving proper 

credit to that person, including “copy and paste” from the internet). 
 Extracting money or food with menaces (threats). 
 Bribery. 
 Failure to attend an extra-mural activity's fixture or function as a participant or official. 
 Any action which brings the Schools' name into disrepute. 
 Unreasonable repetition of Grade 1 offences (including frequent referral to the Exclusion Room or misconduct in 

the Exclusion Room) where disciplinary actions have been deemed to be ineffective. 
 
 

 
 
 
 
 
 
 
 
 
 
 

Report to the Grade Head: 
 Verbal warning (*2) 
 Written warning (*2) 
 Daily report 
 Phoning parents to discuss learner’s infringement of the Code of Conduct. Parents’ assistance. 
 Learner/Teacher to complete a statement/incident report. 
 Head of Grade to run an IDH (Internal disciplinary Hearing) 
 Sanctions to be imposed 
 IDH - possible further sanction, refer to Tribunal Hearing. (IDH consist of the HoG, the Teacher(s) involved, 

HoD/Disciplinary Officer, learner and parents. All documentation must be up-to-date) 

In case of minor offences corrective measure may be applied: 
 Verbal warning (*2) 
 Written warning (*2) 
 Counselling by the teacher and/or grade counsellor. 
 Communication with parents/guardians. 
 Supervised school work, etc. improvement of the environment. 
 Performing tasks that would assist the offended person, 
 Agreed affordable compensation; 
 Detention, ensure work was set or supervised activities. 
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4.  GRADE 3 OFFENCES (HoD and Discipline Officer’s responsibility) each case must be evaluated on its own 

merits and must be provided with a sanction justified for that specific case. Recommended sanctions provided 
in this table are guidelines for disciplinary actions. 

 
 Unreasonable repetition of Grade 1 and 2 offences where disciplinary actions have been deemed to be ineffective 
 Any contravention of paragraph 17.2 of R285 of 1997 
 Any serious offence for which a learner was proven guilty in a court of law in the Republic of South Africa. 
 The possession, unlawful use and pointing of a firearm, firearm magazine, ammunition, dangerous or lethal 

weapon. 
 Dealing in drugs, or alcohol, or any other intoxicating substance. 
 The consumption, possession and/or sale of cigarettes, drugs, alcohol, or any other intoxicating substance when 

in school uniform, on or off the school property, or representing the school. If a learner is under the influence of an 
illegal substance and he tested positive, the parents/guardian of the learner will be liable for the cost of the 
drug test kit if he is tested positive. 

 Arriving on the school property under the influence of drugs, or alcohol, or any other intoxicating substance. 
 Racism. 
 Forgery  
 Entering forbidden areas without the present of an educator. 
 Theft. 
 Robbery. 
 Breaking and entering. 
 Assault with the intent to do grievous bodily harm. 
 Inflicting any injury. 
 Truancy from school or classes or leaving the school grounds without permission from the Management 
 Sedition or inciting any form of strike action. 
 Any learner who, in or outside of the buildings, or on or off the premises of the school, whilst under the control of 

the school authorities, intentionally conducts himself in a manner which is, or could be, seriously detrimental to the 
maintenance of order or discipline at the school. 

 Vandalism 
 Violates the rights of other learners to receive education by disrupting classes, preventing other learners from 

attending classes, preventing educators from providing teaching, or in any other manner. 
 Violates the rights of the educator to carry out his/her tasks, to the detriment of the school, the staff, the educator, 

or the other learners. 
 Swearing at an educator or using obscene language towards an educator.  
 Disrespect, objectionable behaviour and verbal abuse directed at educators or other school employees or learners 
 Knowingly and willfully supplying false information or falsifying documentation to gain an unfair advantage at 

school 
 Initiation practices including “wedgies” or “hazing”. 

 
 
 
 
 
 
 
 

 
5.  Serious Misconduct (HoD and Discipline Officer’s responsibility) each case must be evaluated on its own 

merits and must be provided with a sanction justified for that specific case. Recommended sanctions provided 
in this table are guidelines for disciplinary actions. 

 
The following offences shall constitute serious misconduct in school and may lead to the suspension or expulsion of a 
learner from school: 

 
 All forms of bullying. 
 Bomb threats and/or hoax telephone calls. 
 Poisoning, or attempting to poison another person. 
 Rape, attempted rape, indecent assault or sexual harassment. 
 The possession, copying, distribution, use, or displaying of pornographic material. 
 Contravening a school’s cell phone policy. 
 Use, sale or possession of illegal drugs and intoxicating substances. 
 Committing any form of irregularity relating to examinations. 
 Threats or acts of violence towards fellow learners, educators, members of staff and any other person on school 

property. 
 Damage to school property. 
 Deliberate and serious undermining of authority of the principal, management, educators and members of staff. 
 All forms harassment. 
 Racism in any form. 
 Robbery.  

Report to disciplinary officer or HoD: 
 All documentation must be up-to-date to be presented to Internal/Tribunal hearing. (HoG documentation) 
 Phoning parents to discuss learner’s infringement of the Code of Conduct. Parents’ assistance. 
 Teacher/Learner to complete a statement report/incident report. 
 To run an IDH. (Internal Disciplinary Hearing. Consisting of Disciplinary officer, HoD, HoG and teachers involve) 
 Sanctions to be imposed 
 Can lead to a Tribunal Hearing, depends on the seriousness of the offence or if learner shows no change of behaviour. 
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 All forms of theft excluding petty theft and theft that is classified as a minor offence in the school’s code of conduct. 
 Distributing, possession or viewing of obscene or pornographic material. 
 Sexual coercion (any act used or aimed at procuring sexual favours). 
 Sexual activities (sex related activities amongst learners or between learners and educators, between learners and 

members of staff or between learners and any other person including those involve in a school activity). 
 Sexual assault (sex related acts including flashing, groping, rape and indecent assault). 
 Any initiation practices. 
 Using, selling or being in possession of intoxicating substance or dangerous objects, which can cause harm or be 

used to threaten or cause harm to others. 
 Acts of xenophobia. 
    
   The list of serious misconduct offences in clause 5 above is not exhaustive and schools may include any other 

offences 
    that may arise from time, depending on circumstances of each school. Every school’s code of conduct must 

incorporate the serious offences. Minor offences that are contained in a school’s code of conduct, and are 
contravened more than three (3) times by a learner, shall be dealt with as a serious offence. Most of these offences 
will go to a Tribunal Hearing for their judgment. 

 
6. Collective Disciplinary Action 

 
Alleged misconduct by a group of learners, where the infringements are of similar nature or with related intent, is 
considered as being collective misconduct. 
 

a. General, collective misconduct is more effectively dealt with on a collective basis. An (informal) investigation 
into the alleged misconduct is conducted initially with all individuals. Depending upon the outcome of this 
investigation, informal or formal disciplinary action may be considered. 

b. Should the infringement be considered to be serious, IDH will be held with their parents present (held 
individually). 

c. Individual learners will be given the opportunity of demonstrating that their own circumstances may differ to that 
of the group, and showing why they should be treated differently. 

d. The same provisions set out regarding appeal procedures (available on request) apply in this case of collective 
disciplinary action. The school reserve its right to initiate a separate or collective/group review process to deal 
with any appeals received. 

 
PART FIVE: PROCEDURE FOR AMENDING THE CODE OF CONDUCT 
 
From time to time, the Code of Conduct and the Regulations pertaining to discipline may need to be amended. Part One clearly 
outlines the procedures for any such eventuality. 
 

1. Stakeholders 
 

Educators, learners, and parents need to be consulted with respect to any proposed amendments to the Code of 
Conduct.  Such consultation will take place through the respective representative bodies - School Management, the 
Representative Council of Learners and the Governing Body. 

 
2. Proposal procedure 

 
a)  A written proposal, seconded by a learner or an educator or a parent must be submitted to all concerned as 

indicated. 
b)  The proposal must be agreed upon through consensus and debate and must carefully consider the implications 

of the proposal in the light of the School's Mission Statement, the Constitution and the various acts pertaining to 
education. 

c)   A copy of the official proposal form is on file. 
 

3. Notification of change   
 

All learners, educators, members of the Governing Body, parents and guardians will be notified of changes in 
writing. 

 
PART 6:  MECHANISMS & AVENUES FOR STAKEHOLDERS TO AIR GRIEVANCES 
 

In accordance with the Government Gazette, Notice 776 of 1998 (item 4.5.2) stakeholders may, from time to time, wish to air 
a grievance. The regulations provide mechanisms for the airing of such grievances. 

 
The following avenues must be followed: 
 

1. The grievances must be stated in writing and addressed to the Representative Council of Learners, the Principal and the 
Chairman of the Governing Body. 

2. The disruption of the school for the purposes of making grievances known is unacceptable. 
 
 
 



The mechanisms: 
 

3. The aggrieved stakeholder will be given a fair opportunity to present 
Chairman of the Governing Body (and in the case of learners, including the Chairman of the Representative Council of 
Learners) at a time agreed between the various parties.

4. The issue should be, as far as possible, r
5. The learner/stakeholder will be given a fair hearing on the basis of the Code 
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